
Unit 5: Meeting Individual Care and Support Needs - LAA 

Providing support for individuals in the community 

Task 1: Promoting anti-discriminatory practice 
Importance of promoting Equality, Diversity and Anti-Discrimination 

 Ensure that you have the correct Unit Name, Course title, Name and Page numbers in the Header 

 Save this document in your H&SC folder under Unit 5 with the name of: 

P1 M1 D1 Equality, Diversity and Discrimination 

 Deadline Date:________________ Once complete print off and send work to: ___________________ 
A.P1 Explain the importance of promoting equality and diversity for individuals with different needs. 

A.M1 Analyse the impact of preventing discrimination for individuals with different needs. 

A.D1 Evaluate the success of promoting anti-discriminatory practice for specific individuals with different needs. 

Title – Green Subtitle - Orange 
Completed 
(self-assess) 

Equality (Small Paragraph) 

P1 

Explain the importance of promoting equality to meet individual needs, must include; 

 Definition of equality  

 The use of equality to meet service users’ needs 

 Explanation of why promoting equality is important in H&SC settings 

 

Diversity (Small Paragraph) 

P1 

Explain the importance of promoting diversity to meet individual needs, must include; 

 Definition of diversity 

 The use of diversity to meet service users’ needs 

 Explanation of why promoting diversity is important in H&SC settings 

 

Use of Equality and Diversity with Patrick  (1 paragraph)  

P1 

Explain why it is important that health professionals promote equality and diversity for 

Patrick, must include; 

 Linking to at least 1 health professional provide examples of how the HP promoted 

equality and diversity 

 Explain why equality and diversity is important for Patrick in meeting his individual needs 

 Explain the possible impacts of equality and diversity not being promoted for Patrick 

 

Use of Equality and Diversity with Brenda  (1 paragraph)  

P1 

Explain why it is important that health professionals promote equality and diversity for 

Brenda, must include; 

 Linking to at least 1 health professional provide examples of how the HP promoted 

equality and diversity 

 Explain why equality and diversity is important for Brenda in meeting his individual needs 

 Explain the possible impacts of equality and diversity not being promoted for Brenda 

 

Use of Equality and Diversity with Maria  (1 paragraph)  

P1 

Explain why it is important that health professionals promote equality and diversity for 

Maria, must include; 

 Linking to at least 1 health professional provide examples of how the HP promoted 

equality and diversity 

 Explain why equality and diversity is important for Maria in meeting his individual needs 

 Explain the possible impacts of equality and diversity not being promoted for Maria 

 

Discrimination (1 paragraph) 

P1 

Explain what discrimination is and how it can be present in H&SC settings, must include; 

 Definition of what discrimination is 

 Brief summary of the 4 types of discrimination with 1 H&SC example for each: 

- Unfair, Direct, Indirect and Positive discrimination 

 

Importance of preventing discrimination (1 small paragraph for each box) 

P1 

Explain the importance of preventing discrimination in order to meet individual needs, must 

include: 

 Why it is crucial to prevent discrimination 

 Possible effects of discrimination on service users 
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P1 

Explain how The Equality Act 2010 aims to preventing discrimination in order to meet 

individual needs, must include: 

 Brief summary of what Equality Act 2010 is and what it protects you against 

 The types of discrimination the Equality Act protects you from 

 

P1 

Explain the initiatives aimed at preventing discrimination in order to meet individual needs, 

must include: 

 A simple summary for each initiative with an example of how it could be used with a 

general service user to meet their individual needs and prevent discrimination. 

- Access, diet, support and the use of advocacy services. 

 

Preventing discrimination and Patrick (1 paragraph for each box)  

P1 

M1 

Explain how Patrick may face discrimination in the case study from the HPs or health care 

settings, must include; 

 Identity and explain at least 1 type of discrimination Patrick may face (unfair, direct, 

indirect, positive)  

 Analyse the effects of any discrimination they are currently experiencing, the potential 

effects they may experience or even the fear of discrimination itself.  

 Analyse the initiatives which could be used to prevent the type of discrimination identified 

and how this would ensure Patrick’s individual needs are met.  

 

D1 

Evaluate the success of the HPs in ensuring Patrick was not discriminated against, must 

include; 
 The successful ways in which the HPS ensured Patrick was not discriminated against  

 Possible further ways in which HPs could prevent discrimination for Patrick  

 Possible impacts for Patrick if anti-discriminatory practice was not put in place 

 Overall positive outcomes for Patrick because of the anti-discriminatory practice put in place 

 

Preventing discrimination and Brenda (1 paragraph)  

P1 

M1 

Explain how Brenda may face discrimination in the case study from the HPs or health care 

settings, must include; 

 Identity and explain at least 1 type of discrimination Brenda may face (unfair, direct, 

indirect, positive)  

 Analyse the effects of any discrimination they are currently experiencing, the potential 

effects they may experience or even the fear of discrimination itself.  

Analyse the initiatives which could be used to prevent the type of discrimination identified 

and how this would ensure Brenda’s individual needs are met. 

 

D1 

Evaluate the success of the HPs in ensuring Brenda was not discriminated against, must 

include; 

 The successful ways in which the HPS ensured Brenda was not discriminated against  

 Possible further ways in which HPs could prevent discrimination for Brenda 

 Possible impacts for Brenda if anti-discriminatory practice was not put in place 

 Overall positive outcomes for Brenda because of the anti-discriminatory practice put in place 

 

Preventing discrimination and Maria (1 paragraph)  

P1 

M1 

Explain how Maria may face discrimination in the case study from the HPs or health care 

settings, must include; 

 Identity and explain at least 1 type of discrimination Maria may face (unfair, direct, 

indirect, positive)  

 Analyse the effects of any discrimination they are currently experiencing, the potential 

effects they may experience or even the fear of discrimination itself.  

 Analyse the initiatives which could be used to prevent the type of discrimination identified 

and how this would ensure Maria’s individual needs are met. 

 

D1 

Evaluate the success of the HPs in ensuring Maria was not discriminated against, must include; 

 The successful ways in which the HPS ensured Maria was not discriminated against  

 Possible further ways in which HPs could prevent discrimination for Maria 

 Possible impacts for Maria if anti-discriminatory practice was not put in place 

 Overall positive outcomes for Maria because of the anti-discriminatory practice put in place 

 

 


